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Overview of RETAIN ME project

Remote working skills among the older population are not as
prevalent as they are within the younger digital immigrant and
digital native workforce. These older workers need an opportunity
to build key skills for remote working if they are to stay active in
the workforce.

Governments can ill afford to sustain the economic cost of a high
number of able-bodied people unable to retain their employment
because of an underlying health. The European Green deal and the
Sustainable Development Goals propose a fairer, more equitable
society where no one is left behind. RETAIN-ME project responds
to those ideals and will develop remote working solutions in the
form of bespoke training resources to ensure that vulnerable
workers can be retained in employment.

RETAIN ME Project Results

PR1 - RETAIN-ME Emplover's Toolkit: The Toolkit will consist of job
readiness, job retention and job seeking resources as well as the
step-by-step guides for vulnerable workers. The content will be
suitably comprehensive and will include in-depth and practical
information on the topic of remote working for employers. This
Toolkit will act as a "Go-to Guide" for managers wishing to adapt
their business to fit within the scope of the remote working
revolution.

PR2 - RETAIN-ME Vulnerable Employvee Toolkit: The Toolkit will

comprise 18 Remote Career Planning Resources, which will be
available online through the MOOC in all partner languages. Aiming
at developing the remote working literacies of vulnerable
employees so that they can manage successful remote careers, this
Toolkit will provide a complete suite of resources which addresses
the issue from a holistic perspective.

PR3 - RETAIN-ME MOOC & Community of Practice: The MOOC will
provide access to the RETAIN-ME Employer's Toolkit and the

RETAIN-ME Vulnerable Employee Toolkit.

RETAIN ME Aims

Training employers and building the digital skills of vulnerable
workers are the key objectives of RETAIN-ME project. Building the
skills of society for remote working in a pandemic era is an
innovative concept in this digital era. RETAIN-ME is an essential
project for the health, mental health and social inclusion of
workers who are forced to shield due to an underlying health
condition. Through the results produced by the RETAIN-ME project
team, our aim is to support older and vulnerable workers to
embrace the digital transition in European workforces, so that they
can continue to make active and meaningful contributions to
European economic, civic and social life — all facilitated through
embracing digital technologies and platforms. Through the
RETAIN-ME project, partners want to support older and vulnerable
employees to live and thrive in our digitally enhanced, remote
working reality.

RETAIN ME partnership

-BECREATIVE, SWEDEN (project coordinator)

-SRC, IRELAND

-CARDET — CENTRE FOR ADVANCEMENT OF RESEARCH AND DEVELOPMENT
IN EDUCATIONAL TECHNOLOGY LTD, CYPRUS

-FHB, GERMANY

-STP, SPAIN

-SKILLS ZONE, MALTA

-PM, PORTUGAL
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Stay tuned with RETAIN ME
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RETAIN ME Facebook: h

Jwww f

k.com/RetainMeErasmusProj

A Co-funded by the
LS Erasmus+ Programme
i of the European Union

information contained therein.

The European Commission support for the production of this publication does not constitute an endorsement of the contents which
reflects the views only of the authors, and the Commission cannot be held responsible for any use which may be made of the



https://retain-me.eu
https://www.facebook.com/RetainMeErasmusProject

