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Launching RETAIN ME Toolkits on Remote Working Solutions 
for the Employer and the Employee 

We are going through a post-covid-19 era and remote working is still the case in several 
working contexts. Remote working solutions remains a trendy topic, and a priority, and 
this is why RETAIN ME consortium is happy to announce that the resources developed 
on this topic are ready to use and disseminate! 
 

For several months now, the project partners, in an attempt to support older and 
vulnerable employees to live and thrive in our digitally enhanced, remote working 
reality, have been fully engaged in developing two dynamic and innovative toolkits, for 
two different key target groups, the employer and the employee. Below you may find 
more information: 
 

 RETAIN-ME Employer's Toolkit: This toolkit consists of job readiness, job 
retention and job seeking resources as well as the step-by-step guides for 
vulnerable workers. The content is suitably comprehensive and includes in-
depth and practical information on the topic of remote working for employers. 
The toolkit will act as a "Go-to Guide" for managers wishing to adapt their 
business to fit within the scope of the remote working revolution. 
 

 RETAIN-ME Vulnerable Employee Toolkit: This toolkit comprises 18 Remote 
Career Planning Resources, which are available online in all partner languages. 
Aiming at developing the remote working literacies of vulnerable employees so 
that they can manage successful remote careers, the toolkit will provides a 
complete suite of resources that addresses the issue from a holistic 
perspective. 

 

Both toolkits, that may be found in English and in all partners’ languages (i.e. Swedish, 
German, Portuguese and Greek), are hosted on RETAIN ME e-Learning Platform: 
https://elearning.retain-me.eu/ 
 

Feel free to take a glance and let us spread the news on this attempt to support older 
and vulnerable workers to embrace the digital transition in European workforces, so 
that they can continue to make active and meaningful contributions to European 
economic, civic and social life – all facilitated through embracing digital technologies 
and platforms.  

On this issue 
The two key toolkits, one for the employers 
and one of the employee with remote 
working solutions and good practices is on 
this issue, since the project’s target group 
and the wider audience may start using, it as 
soon as they are enrolled in our e-learning 
platform: https://elearning.retain-me.eu/ 
 

Next steps 
RETAIN ME partners never take a break! 
Launching soon the RETAIN ME Community 
of Practice (CoP)! 
 

They also plan to meet online, and they will 
also meet in person, in September 2023, for 
an exciting event in Sweden and their final 
translational meeting. 

Our partnership 
-BECREATIVE, SWEDEN (project coordinator) 
-SRC, IRELAND 
-CARDET – CENTRE FOR ADVANCEMENT OF 
RESEARCH AND DEVELOPMENT IN 
EDUCATIONAL TECHNOLOGY LTD, CYPRUS 
-FHB, GERMANY 
-STP, SPAIN 
-SKILLS ZONE, MALTA 
-PM, PORTUGAL 
  

 

Stay tuned with RETAIN ME 
RETAIN ME Website: https://retain-me.eu 

RETAIN ME Facebook: https://www.facebook.com/RetainMeErasmusProject 
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